CONG TY CP MAY PHUONG PONG CONG HOA XA HQI CHU NGHIA VIET NAM
PHUONG DONG GARMENT JSC SOCIALIST REPUBLIC OF VIET NAM

Doc lap —Tw Do — Hanh Phac
Independence — Freedom — Happiness

Tp.HCM, ngay 03 thang 01 nam 2025
Ho Chi Minh City, January 03", 2025

Cong ty CP MAY PHUONG PONG mong mudn cung ddi tac phia cong ty thuc hién trach
nhiém xa hoi va tu nguyén cam két tuan thii 12 nguyén tic WRAP bao gom:

Phuong Dong Garment Joint Stock Company (PDG) seeks to cooperate with its partners in
fulfilling social responsibility and voluntarily commits to complying with the 12 WRAP
Principles, as follows:

1. TU1§N THU CAC LUAT DPINH VA YEU CAU QUY DPINH HIEN HANH KHAC
NOI SO TAI:
1. COMPLIANCE WITH LAWS AND REGULATIONS:

- Cong ty cam két tuan tha Luat lao dong va cac dinh luat khac cia nuéc Cong Hoa Xa
Hoi1 Chu Nghia Viét Nam cling nhu cia Quédc té ma Viét Nam thira nhan.
The Company commits to complying with the Labor Law and all other applicable laws
of the Socialist Republic of Viet Nam, as well as relevant international regulations
recognized by Viet Nam.

- Tong gidm ddc Cong ty giao cho cac bo phan chirc ning thudng xuyén cap nhat cac luat
dinh va cac vin ban dudi luat c6 lién quan ddng thoi tham muu cho lanh dao Cong ty
trong viéc trién khai thuc hién.

The General Director assigns functional departments to regularly update relevant laws
and regulations and advise Company management on implementation.

KHONG CUONG BUC LAO DPONG:

2. PROHIBITION OF FORCED LABOR:

- Cong ty cam két khong str dung va khong ung ho viéce sir dung lao dong cudng bic.
The Company commits to not using or supporting any form of forced labor.

N

- Nguoi lao dong tai Cong ty déu 1am viéc trén tinh than tw nguyén va tuan thi dang ndi
quy lao dong. Ké ca viéc 1am thém gio (khi can) ciling dugc Cong ty thong bao va ngudi
lao dong ky bang vian ban.

All employees work on a voluntary basis and comply with internal labor regulations.
Overtime work, when required, is communicated in advance and agreed to in writing by
employees.

- Cong ty ciing cam két khong budc ngudi lao dong phai ky quy hodc cam giit gidy to tiy
than (ban chinh) cua nguoi lao dong.
The Company does not require employees to pay deposits or retain their original
personal identification documents.

KHONG SU DUNG LAO DPONG TRE EM:
PROHIBITION OF CHILD LABOR
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- Cong ty cam két khong sir dung lao dong tré em vao bat cir cong viéc nao cé lién quan
dén san xuét ciia Cong ty.
The Company commits to not employing child labor in any activities related to its
production.

- Cong ty chi tuyén dung vao lam viéc d6i voi ngudi lao dong c6 do tudi tir 18 tudi tré 1én
theo quy dinh phép luat.
The Company only recruits employees who are 18 years of age or older, in accordance
with applicable laws.

KHONG QUAY ROI VA LAM DUNG:
PROHIBITION OF HARASSMENT AND ABUSE

- Cong ty cam két khong cho phép bt ctr cu xir ndo nhu ctr chi, ngdn ngit, tiép xtc ham y
¢p budc, de doa, lam dung hodc khai thac tinh duc.
The Company does not permit any form of behavior involving gestures, language, or
physical contact that implies coercion, threats, abuse, or sexual exploitation.

- Cong ty ciing cam két khong sir dung cac hinh thtrc trimg phat than thé, xac pham tinh
than va thé chat cua nguoi lao dong.
The Company prohibits corporal punishment or any actions that insult or harm
employees’ physical or mental well-being.

LUONG THUONG VA PHUC LOI:
WAGES, BENEFITS, AND WELFARE

- C@ng ty cam két thyc hién day du cac nghia vy dbi v6i ngudi lao dong vé tién luong bao
gom:
= Thiét 1ap quy ché tra luvong bang vin ban trén co so rd rang va cong bang theo
nang luc;
=  Pam bao mirc nhu cau co ban tdi thiéu khong thap hon mirc lwong tbi thiéu theo
quy dinh phap luat;
= Tién luong clia ngudi lao dong trong thoi gian 1am thém s& duoc tra cao hon so
v6i thoi gian lam binh thuong theo diing quy dinh ctia Phap Luat;
=  Khong st dung céc hinh thure ky luat nhu: phat trir lwong cua nguoi lao dong.
The Company fulfills all wage-related obligations to employees, including:
« Establishing a written wage payment system based on fairness and capability;
« Ensuring wages meet at least the legal minimum requirements;
« Paying overtime wages at a higher rate than normal working hours in
accordance with the law;
« Prohibiting disciplinary practices such as wage deductions.

- Ngoai tién lwong, ngudi lao dong ciia Cong ty con duoc hudng cac phic loi khac bao
gém:
= Bao hiém x3 hoi / Bao hiém y té;
= Tro cap thoi viéc khi chim dut hop dong lao dong dung quy dinh phép luat;
= Thuyc hién khen thuong theo quy ché thi dua khen thuong hang nam;
= Tro cép ma chay, cudi xin, cac khoan thudng, 18 tét, ...
In addition to wages, employees are entitled to benefits including:
« Social insurance and health insurance;
« Severance allowance in compliance with labor laws;
o Annual rewards in accordance with the Company’s reward regulations;,
« Allowances for bereavement, weddings, holidays, and other bonuses.

THOI GIAN LAM VIEC:
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. WORKING HOURS

- Cong ty cam két dam bao thoi gian 1am viéc ctia nguoi lao dong dung quy dinh cua Luat
lao dong: 8 gid/ngay va 48 gid/tuan.
The Company ensures compliance with legal working hours: 8 hours per day and 48
hours per week.

- Néu vi Iy do giao hang gip ma phai lam thém gid thi viéc lam thém dugc thyc hién:
* Trén co sO tu nguyén cia nguoi lao dong;
= Thoi gian lam thém khong qua 04 gio/ngay, 12 gid/tuan va 300 gio/nam.
Overtime work, when required due to urgent delivery schedules, is:
o Voluntary;
o Limited to no more than 4 hours per day, 12 hours per week, and 300 hours per
year.

KHONG PHAN BIET POI XU
. NON-DISCRIMINATION

- Cong ty cam két khong thuc hién hodc ung ho su phan biét dbi xir nguoi lao dong trong
thué muon, tra luong, huén luyén, dé bat, két thuc hop ddng hodc nghi huu trén co so
chung toc, dang cap xa hoi, qudc tich, ton gido, gidi tinh, nghiép vu hay dang phai chinh
tri.

The Company does not engage in or support discrimination in hiring, compensation,
training, promotion, termination, or retirement based on race, social class, nationality,
religion, gender, profession, or political affiliation.

- Cong ty ciing cam két khong can thiép vao viéc nguoi lao dong co nhiing dire tin hay tap
tuc lién quan dén ching toc, dang cap xa hoi, qudc tich, ton gido, gioi tinh hay dang phai
chinh tri, ky thi. Pam bao khong c6 su phan biét, ky thi d6i xtr nhiém HIV.

The Company does not interfere with employees’ beliefs or customs and ensures there is
no discrimination against individuals living with HIV/AIDS.

SUC KHOE VA AN TOAN:
HEALTH AND SAFETY

- Cong ty cam két cung cip cho ngudi lao dong méi truong lam viée an toan va lanh
manbh.
The Company provides a safe and healthy working environment.

- Thiét 1ap bang van ban vé ndi quy an toan lao dong dugc phd bién rong rii dén toan thé
nguoi lao dong trong Cong ty.
Written occupational safety regulations are established and communicated to all
employees.

- C mot dai dién 1anh dao dé xem xét viée thuc hién cac yéu cau ¢6 lién quan dén an toan
lao dong va cham so6c strc khoé cho nguoi lao dong.
A management representative is appointed to oversee health and safety compliance.

- Pao tao cac kién thirc vé an toan va sirc khoe cho nguoi lao dong dang lam viéc ké ca
nguoi lao dong mai tuyén dung.
All employees, including new hires, receive health and safety training.

- Thiét 1ap hé thong phat hién, ngin ngira va ddi pho cac nguy co de doa dén an toan, stc
khée cua nguoi lao dong.
Systems are established to identify, prevent, and address workplace hazards.

- Kiém tra mdi truong lam viéc dé phat hién va khac phuc kip thoi cac truong hop khong
dat ti€u chuan vé cac chi s6 nhu anh sang, nhiét 4o, nong do bui...
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The working environment is regularly inspected for compliance with standards such as
lighting, temperature, and dust levels.

- Cung cap du hé thdng nha vé sinh, va nudc sach dé ngudi lao dong st dung.
Adequate sanitation facilities and clean drinking water are provided.

- Nhiing noi c?it gilt thirc an cua nguoi lao dong ludon dugc vé sinh sach s€ va co dﬁy du
cac trang thiét bi, phuong tién v¢ sinh.
Food storage areas are kept clean and properly equipped.
9. TU DO HOI HOP & THOA UOC TAP THE:
9. FEREEDOM OF ASSOCIATION AND COLLECTIVE BARGAINING
- Cong ty cam két tudn thu luat céng doan va cac quy dinh khac c6 lién quan cua nudc
Cong Hoa Xa H6i Chu Nghia Viét Nam.
The Company complies with Vietnamese Trade Union Law and related regulations.

- Cong ty dam bao khong chdng lai, khong tach roi ngudi dai dién lao dong ra khoi NLD.
The Company does not interfere with or discriminate against employee representatives.

- Hoat dong cua co quan dai dién cho nguoi lao dong dugc thuc hién theo luat Cong doan
va diéu 1¢ Cong doan cua nudc Cong Hoa Xa Hoi Chi Nghia Viét Nam. Hoat dong nay
doc 1ap, nguoi dimg dau Cong doan cac cip déu do ngudi lao dong binh bau mot cach
dan chu dé lam dai dién cho ho.

Trade Union activities are conducted independently in accordance with Vietnamese law,
with representatives democratically elected by employees.

- Téi da 03 nam/lén Dai hoi Cong doan Cong ty s& xem xet lai Thoa uoc lao dong tap the,
quy dinh 10 quyen va nghia vu cua Cong ty cling nhu quyén va nghia vu cta ngudi lao
dong va duoc Tong giam dbc Cong ty ky két cung véi dai dién cao nhit cua tap thé
nguoi lao dong.

At least once every three years, the Collective Labor Agreement is reviewed and signed
by the General Director and employee representatives.

- Ngoai ra, Cong ty con tao diéu kién cho Cong doan cac cép vé thoi gian, dia diém, co s&
vat chat dé t6 chuc cac 16p dao tao van hoa, chuyén mon nghiép vu, cac cudc hoi y theo
dinh ky hodc dot xuat.

The Company facilitates trade union activities by providing time, space, and facilities
for training and meetings.

10.MOI TRUONG LAM VIEC:
10. ENVIRONMENTAL PROTECTION

- Cong ty cam két tuan tha Luat moi truong cua nudc Cong Hoa Xa Ho1 Chu Nghia Viét
Nam va céc dinh ché quéc té vé bao vé moi truong dugc Viét Nam thira nhan.
The Company complies with Vietnamese environmental laws and recognized
international environmental regulations.

- Cong ty ludn c6 ¥ thirc vé bao vé mdi truong nhu:

= Khong str dung va thai ra ngoai moi truong cac hoa chat doc hai;

» Han ché tiéu hao dién;

»  Moi rc thai déu duoc chuyén giao cho céc don vi hodc bd phan chirc nang xur
ly ding quy dinh;

= Cong ty khong co nudc thai cong nghiép. Nude thai sinh hoat déu duwgc dan
thoat theo hé thong thoat nudc cong cong.

Environmental protection measures include:
« Not using or discharging hazardous chemicals;
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« Reducing electricity consumption;

« Ensuring waste is properly handled by authorized units;

o« The Company has no industrial wastewater; domestic wastewater is
discharged into the public drainage system.

11. TUAN THU CAC OUY DPINH XUAT NHAP KHAU:
11. COMPLIANCE WITH IMPORT AND EXPORT REGULATIONS

- Cong ty cam két tudn thu tuyét ddi luat cua nuéec Cong Hoa Xa Hoi Chu Nghia Viét
Nam va hiép dinh thuong mai ma Viét Nam da ky két.
The Company strictly complies with Vietnamese laws and applicable international trade
agreements.

- Moi san pham dugc Cong ty xuat khau déu duogc ké khai ddy du xuat xu, chung loai, quy
cach, sb lugng, va dang tha tuc do Co quan Hai quan Viét Nam va Quéc té quy dinh.
All exported products are properly declared in terms of origin, type, specifications,
quantity, and customs procedures.

- Cong ty cam két chong budn 1au va gian lan thuong mai.
The Company commits to preventing smuggling and trade fraud.

- Cong ty ciing dam bao viéc st dung cac san pham nhap khau ding theo muc dich da ké
khai.
Imported materials are used strictly for declared purposes.

- Toan bo qua trinh mua nguyén phu li¢u cit, may, dong goi va xuat hang déu duogc Cong
ty lap ké hoach, theo di chiat ché vé chung loai, quy cach, s6 luong va ti€u hao. Tat ca
cac sb liéu tir khi nhap nguyén phu lidu dén khi xuat thanh pham déu duoc luu trir trong
hd so san xuat cua Cong ty.

The procurement, cutting, sewing, packaging, and export processes are closely
monitored and documented.

- Néu Cong ty chuyén cac nguyén phu liéu di gia cong bén ngoai thi moi van dé lién quan
dén ching loai, quy céach, sb luong, tiéu hao ciing déu duoc Cong ty kiém soat.
Materials sent for subcontracting are strictly controlled in terms of type, quantity, and
consumption.

12.DAM BAO AN NINH TRAT TU:
12. SECURITY AND DRUG PREVENTION
- Cong ty cam két tuan thi Luat phong chong ma tuy cua nudc Cong Hoa Xa Hoi Chu
Nghia Viét Nam va cac dinh ché qudc té vé ma tiy ma Viét Nam thira nhan.
The Company complies with Vietnamese drug prevention laws and relevant
international conventions.

- Cong ty to chirc tuyén truyén rong khip dén toan thé ngudi lao dong vé tac hai va viée
phong chong ma thy.
Awareness programs on drug prevention are conducted for all employees.

- Moi khu vyc déng géi, luu trir san pham, phuong tién van tai, ... déu dugc nhan vién
bado v¢ va cac can bo quan ly kiém tra chit ché.
Packaging, storage, and transportation areas are strictly monitored by security staff and
management.

- Tt ca cac san pham nhap khau, xuat khau khi dang con nam trong pham vi quan 1y cta
Cong ty thi déu dugc gidm sat chat ché.
All imported and exported goods under Company control are closely supervised.
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- Subt qua trinh xép d& san pham dé xuat nhap khau déu co su giam sat cia nhin vién bao
vé Cong ty va dac bi¢t 1a cua Can bo Hai quan Viét Nam (tai cang).
Loading and unloading activities are monitored by Company security staff and
Vietnamese Customs officers (at ports).

CAM KET VE:

COMMITMENTS

1/ Sy phu hop véi tat ca yéu cu cta 12 tiéu chudn WRAP.

Full compliance with all 12 WRAP Principles.

2/ Tham gia vao cac hoat dong giam sat cong ty khi dugc yéu ciu.

Participation in monitoring activities when required.

3/ Stra chira ngay 1ap tirc khi tim thy bat ky su khéng phi hop nao so véi cac yéu cau theo 12
tiéu chuan WRAP.

Immediate corrective action in the event of any non-compliance.

4/ Phai lap tirc thong bao cho cong ty CP May Phuong Pong va tat ca cac t6 chirc kinh doanh
c6 lién quan v6i nha cung cip nha thau phu.

Immediate notification to Phuong Dong Garment Joint Stock Company and all relevant
business partners regarding subcontractors or suppliers.

Tran Trong cam on,

Sincerely,

DPAI DIEN CONG TY
(ky tén, dong dau)

FOR AND ON BEHALF OF
PHUONG DONG GARMENT JSC
(Signature & Company seal)

Trang | Page 6



